
American Postal Workers Union, AFL-eIO
1300 L Street. NW. W2Ishington. DC 20005

To State & Local Presidents and
Stare Representatives for SEATTLE DISTRICT

Re: USPS # E06C4EC09107100, Local # WI009105, BA # 170000027647
Disallowance ofSDO's Overtime in Lieu ofOOS

Brian Dunn
Marty Barron
National Business AgentS
4 I 10 N.E. l22nd Avenue.
Suite 200
Portland. OR 97230
1503) 252-9200 (Office)
1503) 252-9288 (Fax)

Stt.'p 3 Decision Status March 3 1, 2009

National Exiculivi Board

William Burrus
P,esk1ent

Dear President and State Representative:

CII1't -C. r Gu",,",
E)(ecutrve Vice P"~'!iCNm[

Terry Stap#e[On
Se,re~'Y'Tre1tsur~r

Greg Ben
Industri(lll llelMJonS Dltector

jt\mes ~ Jim· McCarthy
Dite-etof, Clerk ON/S"IO('l

The above referenced case has been processed through Step 3 of the grievance
procedure. A copy of the original Step 3 Direct Appeal grievance form is
enclosed for your review.

After considering all the facts, the resulting Step 3 decision (enclosed) for this
case is Resolved. The action is as follows: Settled and Close Case.

Steven G. -Steve· Ray~t
O.,ec[Q1, MitinteMnce Division

Ro~rt C. -Bob' Pril£nard
DlreCfor. MVS DtvlslOn

Please keep a copy of this agreement for your use.

Yours in Union Solidarity,

Regional Coordlnato"

Snaryn M SlOne-
Centlal RegtOn Coordinator

Mik~ Gallaqner
Eastern Reg!on CoordInator

Elizabeth' liz' Powell
Northe'clH R~lon (oordl""'[O'

Willl~m 'BII/"' Sul/Nan
SOI..l(l'"w!rn Req.on (oordlnator

Brian Dunn
National Business Agent

BDrr
op<:iuIl2/al1-cio

Class Action
Clerk
3/24/2009
8

Grievant:
Craft:

Step J Decision:
Article:

USPS#: E06C4EC 09 107100
Local#: W2009105
BAil: 170000027647
Installation:

Om"" M. Gonzalez
Weslern RegIon (oolcinator

.~"u



~ UNITED STJ~TES

~ POSTJjL SERVICE

Date: 3 1 r;. t1 j

Subject:

To:

Step 3 Grievance Settlement

Brian Dunn
NBA, APWU
4110 NE 122nd Suite 200
Portland OR 97230-1312

E06C-4E-C091 071 00 DIST980
2009-02·13 W2009105
CLASS ACTION
SEATILE WA 98109 9997

Decision: Settled
Issue Codes: /J 8.S 2) J
Meeting Date: 5 -I 'I {I j

Pursuant to the terms and obligations as set forth in Article 15 of the 2006 National Agreement, you and I
met at Step 3 of the Grievance Procedure on 5 . 7. 9 (J <)

After a full review of the information, contentions and arguments submitted by the representatives at Step 2,
the decision has been made to the following agreement:

M /7fVA6t';Mfj"Vi M /1'J

,t=tlll 7;V~ PI/I? 'ptI.f6'

t? tJ toi7 1'1PIF /}£.slilt:I:>

ft/ !J r ::CII/PO Ute> E 1'--1J?? tJ '//>-d r
111=" IN TC# 71p/f//J it-- ~ C/Ir Vrll/t>-'f'/J//V!,

tIfT ,p/1I/t//J/~:>'

Based on the aforementioned, this case is • JI • p' ... !';C in.{ J.j

Tony P Benitez
Labor Relations Specialist
Western Area

cc Western Area Processing Center
Labor Relations Office, ~e~[fl'!l6

8;3 yrt}



American Postal Workers Union, AFL-CIO
CERTIFIED NO. CERTIFIED NO. 7099 3220 0010 1142 4164

RETURN RECEIPT REQUESTED

Step 3
DIRECT APPEAL
Grievance Form

Name of District or Area Polk InstnJction or Guideline at Issue
Disallowance of SDO's Overtime in lieu of OOS

Clerk.
Date 01 A

USPS Grievance No.

W-2009-105

Craft

Region:os Grievance No.

Days Off Overtime vs. Out-Of-Schedule Premium
Seattle District

Nature of Issue (Contract or Discipline)

Postal Service Representative

Regional Director of E&LR, Pacific Area
u.s. Postal Service
1745 Stout Street, Suite 400
Denver, CO 80299-7501

The above grievance is appealed by the APWU to Step 3

Any grievance involviug any DeW or changed district or
area wide poUcy. instructions, or guidelines. shaD be
directed at step 3 to management-s representative at this
level and sball specify the reasons for the grievance.

14 Day Filiug Period

This appeal is in accordance with Article IS Sec. 2 Step 3 (g) for the following reasons:

Each of the Districts have apparently initiated a policy shift instructing supervisors to discontinue work on employees' days off in an
overtime status. In one soch directive. being used for illustrative purposes, the Employer states, in part: .....no employees are allowed to
work on their SDO... we will accomplish the tests through the schedule changes utilizing OOS premium instead of full tour SOO work
pay ... " The Union contends that the policy of prohibiting SDO overtime is at fundamental odds with Article 8.5, and that the further
violation consists of the decision to rely on schedule changes to circumvent the use of the ODL in an overtime status, which is in violation
of Article 8.5 as well. The latter violation was disposed of in a Step 4 Decision wherein the parties mutually agreed that " ... management
may not schedule employees for the purpose of intentionally circumventing overtime desired list provisions .....

As remedy, the Union asks that the employees and the union be made whole, including but not limited to language acknowledging that
employees will not be scheduled contrary to their posted work hours and days off so as to be in an out-of-schedule status, when there are
available employees on the overtime desired Iist(s) available to work the needed work hours on an overtime basis. The Union also asks that
the instant grievance decision be disseminated to each local office for implementation, and that such implementation include I) instructions
to discontinue the use of OOS in lieu of OT; and 2) for the local union to identify any ODL employee who was denied overtime
opportunities as a result of the OOS scheduling effected in order to avoid the QT.

Regional Coordinator or National Business Agent

Brian Dunn / Marty Barron
National Business Agents
.-\PWU. AFL-C\O
4110 N.E. 12200 Avenue. #200
Portland. OR 97220

C.C.: Omar Gonzales, Western Region Coordinator

~~~~~=:::::::::
Martin Barron
National Business gent I Steward
APWU Representative
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Mr. Teddie F. Days
Assistant Director
Motor Vehicle Service Division
A~erican Postal Workers

Union, AFL-CIO
1300 L street, N.W.
Washinqton, DC 20005-4128

Re: HOC-3W-C 13783
HOC-3W-C 13787
HOC-3W-C 1378.
Class Action
Ft. Myers FL 33913

Dear Mr. Days:

On May 21, 1993, we met to discuss the above-captioned grievances at
the fourth step of our contractual grievance procedure.

Tho issue in these grievances is whether management violated the
National Agreement in its overtime scheduling on July 14, 1992.

After reviewing this matter, we mutually agreed that no national
interpretive issue is fairly presented in these case.. We further
agreed that, while the overtime desired list provIsions were not
violated in this instance, management may not schedule employees for
the purpose of intentionally circumventing overtime desired list
provisions. The question of whether management did so in this
instance i8 a non-interpretive factual Question. The issue or
simultaneous scheduling was addressed by arbitrator Mittenthal in
case H4C-NA-C 30.

Accordingly, we agreed to remand these cases to the parties at step
3 for further processing in accordance with the above understanding.

Please sign and return the enclosed copy of this decision as your
acknowledgment of agreement to remand these cases.

Time limits at step 4 were extended by mutual consent.

sincerely,

__&lcnuilJ1!l1/;w1_V
_

Dan e1 P. Magaz'il~
Grievance and Arbitration
Labor Relations

T:LJ!ftftt-
Assistant Director
Motor Vehicle Service Division
American Postal Workers

Union, AFL-CIO

Dat.:~ "IL9'11



~ UNfTED STI.1TES
~ POSTjjL SERVICE

DATE: 9/10/0
SUBJECT: Pre-Arb Settlement

E06C-4E-C08145722 DIST970
2008-03-28 22FE08BB
CLASS ACTION
EUGENE OR 97402 9998

TO: Omar Gonzales
Western Regional Coordinator
1799 Old Bayshore Highway, Suite 240
Burlingame. CA 92010

~ a resun of a meeting on 9/;;J/t;i with
dlJjiflc the parties reached the following settlement
on the a ove identified case:

Management initiated temporary schedule changes should be the exception rather
than the norm, and not on a regular or recurring basis. These schedule changes
are to be made for a pre-determined duration and used to cover operational needs.

Date

'.

Brian Dunn
For the Union

~)Western Area labor Relati '1/-;'
Manager Labor Relations,~n, .~/cc

By virtue of this final and binding settlement of the subject issue. this
document shall serve as the union's notification to management that it is
withdrawing this case from arbitration. This is a complete settlement of the
case(s) cited~bove or attached.




